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17 November 1966

MEMORANDUM FOR: Deputy Director for Support
SUBJECT : Weekly Report of the Office of Training
17 November 1966

1. Senier Executive Course De

rtment of Defense Computer Institute
Arrsngements have been made for George Meloon who missed the
iast two days of the DD#C! Senior Executive Course in October to attead the
12 Mambn rusning. George was unable to make the 14 November course
as mentioned in our wrekly report of 3 November.
2. Sepport Services Review.-Trends and Highlights
In accordsnce with your approval to extead the Support Services
Review Course one-half day, the next running will begin 2t 1300 hours
13 December and extend through 1700 hours 16 December.
3, Attitudinal Shift
Esrlier this year (3 April) the A&E Staff/ OMS conducted a study
on the attitudes of Career Trainees before and after the Intelligence Orien-
tation Course. Attached for your information is an abstract of this study.
4. Foreign Service Officer Recruitment Socurces
Recent digcussion with the IG team has touched on a grest many
matters including the experience of other agencles which conduct selection

snd training activities comparable in some degree to our Career Training
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Community and National Security Policy"; f)' 8 Senfor Foreign Officers at
Fort Holablird on "Communism in Southezst Asizn”, "Communism in Western
Europe", and "Communism in Latin America’; g} 85 Officers st the Military

Assistsnce Institute on "Soviet Trade and Ald Programs, "

r

s/
John Ri chardson
Jobn Richardson
Director of Treining

3 Afts
Atr 1: OTR Aftendance
Att 2; Abstract of study on "Attitudes of CTs Before and After Orientation
Course” '
Att 3: Summary memorandum on "Foreign Service Officer Recruitment
Sources"
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- ATTENDANCE '
"WEEK OF 7 November - 10 November 166

Operating Programs (Internal Tralnlng)

Agency Non-Agency
.Courses Number
or of
" Projects Students Briefings
Clandestine Ops _ 6 143 0
Covert Training , 10 37
Intelligence ‘ : 2 : 20 5
Language (16) '
Full-Time 28 : 68
Part-Time n 150
Tutorial . 8 9
Communism : 1 14 ' L
Support & Development ' 3 Th
2 37 o
Total : _ 124 552 9
External Training Lo5 . en
' 549 773
TRTTT
Sﬂiﬁi}sihﬂ

Number

0

152

104

256
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ABSTRACT

The major purpoée 6f this research was to measure the
attitudég of Internalian& External CTs toward the Azency and
its major aétiviiies hoth befﬁre and after a two-week orienta~-
tion course. A secondéry aim was to galn an appreclation of
the semantic differeditlial as an atiltude measuring technigue
and its potential‘fof future Agency applications,

Prior to conducting this study the Orientation and Brief-
ing'Faculty outlined’three atbitudinal areas they felt would
be infiuvenced by caurse participation. These were translated

into the'following pefore-after questlons: (1) to what extent

1ig the Agency seen as a high-level professional team? (2) to
what extent do CTs accept some roubtine as a'nééessary and non-
 Qegrading aspect of:their joos? (3) how do attitudes of CTs
Giffer toward intelligence collection (DDP), intellizence produc-
tion (DDNI), and sﬁppoft;of intellisence collection and production
(TD8)? |
Results indicated that: (1) both Internal and External
CTs initially poéseSs extremely favorable attitudes btoward the
Agency; these are maintained for the Externals and slightly
enhanced for the Internals over the two-week course; (2) no
eVidehce was found that the course providedeTs wlth a nore
‘realistic aypre01ati6n of the less pleasant aspects of Jjobs

within the Agency; Internals ccnsistentlyljudged CIA jobs in
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et anble oorldonce foy differeaslald evaluations i tereotyping

o

GO TYP. FOL, and Dﬂb eyist initleildy for both groups ol Cls.

~‘of‘s.‘rcotypin3 85 t&umed by this measuring lnvt aant

Cwo gunnnd ;;"aL cley “ncongxnt nuial. After the coursa; uha
st::soty;:dv-.xction to d cectoratas was further_reduced for
biie Axesrnadls. . student55 attitudcs toward the Agency sgg@ggi'
nission were alfected most noticeébly and without exceptioh
DECGIe LoYe f&vo able. | i

}Tuu shm@nu&c uixre“entiuL was Jutged aVSatiéfacto ry atétituvdo

MquariaV'Lecnniquc, aru reco wnendations for 1ts future epplice~

sion were made. R ST o o
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25X1A  MEMORANDUM FOR' _ |
| SUBJ c'r "1 Forélgn Service Officer Recruitment Sources
Tn one of our recent discussions I réferred‘to;certéin data.;obtained
from the State Department, concerning the colleges and universitiea from
- which Toreign Service Officers arc recruited, Since this subject has
- relevance to your study of the Carcer Training Program, I am sunmarizing
in the following parquaphs information covering the periods 1957-1962 and
1963-1965, a total of about 8% yeaas.
I. FSO's Annointed 1952-19u
In early 1964 the Collcge Relstiona Staff of t1e Departmcnt of State
prepared a study of the schools from which FSO's were recruited over a 5%
year period during 1957-1962. A total of 926 officers were appointed
during this period, drawn from 204 colleges and universities in the U.S.
plus one in Canada. Ten §;h991g}stan§ out as the most prominent sources:
:Harvard N  ?}}C“ :’60 ey 'Ti ;?!‘ 6.5%,f;fﬁ;: } f
California ... . 56 .. [ o U604 o
. Princeton - T I T 4.”‘ :
‘Georgetown . 28 . 00 3.0% S
Stanford - D23 0 2.5
Dartmouth.d ,L:‘ g 22 0 e 2.8%
Columbia = - . o2 o 2,3 .
~Michigan ' S I I 213 R
‘Minnesota . B . 1.6 o
35a%

‘ TR T
: Excl i 1 u'l aeismatic
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An zdditional 26 schools were 1mpo:tanﬁ contributors, as followsi

Virginia 13 © Duke

R {
Novthwestern ~ . 12 . Haverfotd 7.
Wieconsin 11 .. Michigan State 7 -
Browa . 1 - ", Rochester 7
Tloxida ... 11 o Swarthmore 7
Chicagoe - .10 . Texas 7
Wachington o1 Tufts 7
Hamilton -9 SLr 0 Williams -7
Uberlin R N Colgate 6
Smith 9 Cornall 6.
- Ohio State - 8 - Fordham 6
’Lnnbylvania 8] "North Carclina 6
CONY - ‘ 7 St. John's (NY) 6
Total 215

The other 383 officers appointed iun thils period represented a broad
renge of 169 schools, and 3 were appointed who were not c¢ollege graduates.
ue total number of 926 appointed during this period 1epresented in 1964,
25% of the total FSO strength. . :

II. 750's Anpointed 1963-65

A sumpling was conducted to ascertain the schools from which F30's
were appointad during the 3-year period 1963-65. A total of 188 were
voeviewed,®  They came from 99 schools in the U.S. plus one each from
Canada and Ireland. Tne ten leading aources wexe..

arvard R _'T"“. f. "’F<;h-azl

vale . o Lo . S ;c )
“letcher Scnool of Law. and Diplomacy
Frinceton

‘ bcnool of Advanced International Studies
Univ, of California (Berkeley) '
uolumbia : .

"bxﬁxxsxskxebcu

F "H z .
’a('"" B ‘.gﬂigé}%‘uﬂ o
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Cornell
UCLA.
Missouri

Other schools (91) :

KT,
W
e , WL W

“Toral - 188 -

- (*I do not have the total number appointed during this period.)

i ‘ﬂ!’-ﬂﬁ”’l"’"fﬂit"“’ R
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